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City Waves 

Parking Lot  

Construction Begins 
On March 21, 2016, City Council approved the 
bid award for the construction of parking lots at 
the former Baars printing site in the Huron Street 
parking lot and at Black River Park on Dunkley 
Avenue. The City was awarded $30,000 from the 
USDA Rural Development to assist in project 
costs. 
 
Construction will begin on April 11, 2016. All work 
will be substantially completed on both  projects 
by May 27, 2016; however, the work on the Hu-
ron Street lot will be completed by May 20, 2016. 
 
Krohn Excavating LLC was awarded the Black 
River Park RBEG Parking Lot and the Huron 
Street DDA Parking Lot.  The breakdown of the 
bid award is as follows: 
 

Black River Park: $98,630.00 
Alternate #1: $83,555.85 
Alternate #2: $22,885.00 
Huron Street $173,048.55 

Total contract award of $378,119.40 
 
For more information about the project can be 
found on the city’s website www.south-
haven.com. 

  



Visit the City of South Haven website at www.south-haven.com 

Pub  KH 

THIS MONTH 

April: 
Meetings 

 
4 DDA 12:00 pm 

11 City Council    7:00 pm 

11   LDFA and Brownfield    4:00 pm 

12 Parks Commission    6:00 pm 

14 Planning Commission   7:00 pm 

18   City Council    7:00 pm 

19   Harbor Commission   5:30 pm 

25     Board of Public Utilities   4:00 pm 

25 Zoning Board of Appeals   7:00 pm 
 

**Please confirm dates, times 
& location before attending. 

 

May: 
Meetings 

 

2  City Council 7:00 pm 

4 DDA 12:00 pm 

5 Planning Commission         7:00 pm 

9 LDFA and Brownfield  4:00 pm 

8 Parks Commission                 6:00 pm 

16 City Council  7:00 pm 

17 Harbor Commission   5:30 pm 

23  Zoning Board of Appeals   7:00 pm 

30 Board of Public Utilities   4:00 pm 

 **Please confirm dates, times 

& location before attending. 
 

Mother’s Day—May 8th  
CITY HALL will be CLOSED for 

Memorial Day—May 30th 

NEXT MONTH 

Check Out Our Job 

Openings!! 

Seasonal Launch Passes are 
available for the Black River 
Park Boat Launch. 
 
The boat launch passes are 
good for the entire 2015 sea-
son. They are available for 
$100 or, for persons aged 65 
years and older for $75. 
 
Passes are availa-
ble at City Hall. 
City Hall is open 
Monday through 
Friday from 8 a.m. 
to 5 p.m. 

 co 

Seasonal Boat 

Launch Passes Now 

Available 

Spring Cleanup Reminder 
The City of South Haven will be running a spring leaf pick up 

beginning March 28th. To assist the city street crew, please 

rake your leaves to the parkway (the area between the 

sidewalk and the street).  

 

Please do not rake them into the street. Doing so will clog 

the storm drains and also make it difficult for the leaf truck 

to pick-up your leaves. 

 

Please be patient during the spring cleanup process and 

remember that a leaf truck is a large vehicle and cannot 

turn around easily. The street crew will complete one side of 

the street and come back to do the other side, which may 

occur on a different day.  

 

After May 27th all lawn debris must be placed in approved 

lawn bags and branches must be bundled up and tied in 

3ft long bundles.  This can then be placed out on the nor-

mal garbage collection day and will be taken away by Re-

public Disposal. 

As City of South Haven em-
ployment opportunities arise, 
the City posts job listings on 
our website at www.south-
haven.com, at City Hall, and 
publishes in the South Haven 
Tribune.  
 
The City of South Haven is an 
equal opportunity employer 
and will not unlawfully dis-
criminate in its personnel mat-
ters with regard to religion, 
race, color, national origin, 
age, sex, height, weight, mari-
tal status, sexual orientation 
or disability. 


